PROCEEDINGS OF THE BROWN COUNTY
EXECUTIVE COMMITTEE

Pursuant to Section 18.94 Wis. Stats., a regular meeting of the Brown County Executive Committee was held on Monday,
August 8, 2016 in Room 200 of the Northern Building, 305 E. Walnut Street, Green Bay, Wisconsin.

Present:

Excused
Also Pre

Chair Lund, Supervisor Van Dyck, Supervisor Schadewald, Supervisor Erickson, Supervisor Hoyer,
Supervisor Buckley

: Supervisor Maynihan

sent: Supervisor Lefebvre, Supervisor Brusky, Supervisor Landwehr, Human Resources Director Brittany
Zaehringer, Finance Manager Dave Ehlinger, Internal Auditor Dan Process, Director of Administration
Chad Weininger, Technology Services Director August Neverman, Planning Director Chuck Lamine, Public
Safety Communications Director Cullen Peltier, Interim Corporation Counsel Kristin Hooker, Clerk of
Courts John Vander Leest, media and other interested parties

*Audio of this meeting is available by contacting the County Board office at 920-448-4015
Call meeting to order.
The meeting was called to order by Chair Lund at 5:30 p.m.
Approve/modify agenda.

Motion made by Supervisor Erickson, seconded by Supervisor Hoyer to hold Items 4 & 5 for one month and
approve as amended. Vote taken. MOTION CARRIED UNANIMOUSLY

Approve/modify Minutes of July 11, 2016.

Motion made by Supervisor Schadewald, seconded by Supervisor Buckley to approve. Vote taken. MOTION
CARRIED UNANIMOUSLY

Comments from the Public.

Robert Welsing, 2140 Westline Road, Green Bay, WI

Welsing wanted to address the Committee about his son, Robert J. Welsing, Jr. Robert J. Welsing Jr. had 14 hours
of surgery and only lived two hours after surgery. The image of his son’s final hours is embedded in his and his
wife’s head.

Dan Welsing, 1206 Western Meadows Drive, Green Bay, WI

Welsing is the brother of Robert J. Welsing, Jr. He said his brother Bob was unbelievable and cared more about
his job than 90% of people and dedicated everything to his job which he loved. His job was taken away from him,
not the right way. He thanked those who agreed on the vote at the last meeting and stated he appreciated that
and could tell his brother rested in peace a little bit more. His brother was a hard worker and cared about
everything he did and cared about everyone below him. He wants the Committee to do what is right and finish
this, which means more than just clearing his brother’s name; it also means dealing with the four individuals who
did him wrong and he urged the Committee to look at Brown County as a whole and bring it back to what it was.
He realizes that nothing will bring his brother back, but he appreciated what the Committee could do.

Michelle Simon, 2852 Weeping Willow Drive, Green Bay, WI

She is Bob’s sister. She said what the four people did to her brother was strip him of everything; his integrity,
pride and self-esteem. She is in the medical field and works life support. She feels the stress her brother went
through for nine months helped cause the aortic aneurysm that killed him. She continued that her father asked
the nurse practitioner what caused this and her first word was stress. The final words her brother said to their
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dad was to keep fighting to clear his name. People can say and think what they want, but her brother was
stripped of everything by four guys on a vengeance.

Robert Welsing said he hopes the County comes up with a grievance committee. He said the way HR handled this
situation and stretched it out for nine months is not right. He knows that starting a committee will be discussed
and he feels that is something that is needed. He noted that he worked for the County for 20 years and never
had this much difficulty. He wants the Committee to understand what his family is going through and hopes that
the image he explained of his son is embedded in the Committee’s mind.

Review Minutes of: (None)

Legal Bills

2.

Review and Possible Action on Legal Bills to be paid.

Supervisor Erickson commented that there seemed to be a lack of detail on the von Briesen firm bills, although
more detail had been requested several months ago. Lund said there was some detail but Erickson thought it was
still sparse and Supervisor Buckley added that they cannot go in to a lot of detail on personnel matters.

Motion made by Supervisor Buckley, seconded by Supervisor Erickson to approve. Vote taken. MOTION
CARRIED UNANIMOUSLY

Communications

3.

Communication from Supervisor Lefebvre: For Administration and Executive Committees to establish a
Personnel Committee to handle all future employee concerns, discipline, firing, etc. to model after Green Bay
Personnel Committee. Referred from July County Board.

Supervisor Lefebvre said this is something she talked to Supervisor Campbell about and is something that has
been considered for several years. Lefebvre feels there has to be something done so the County does not get to
the point they are at and noted there are a lot of people that hurt. She would not mind being on a committee
with other people to do some research to see what can be done to come up with a better system. Buckley noted
this communication references modeling something after the Green Bay Personnel Committee. Lefebvre is
looking at something that would be a combination of employees and Supervisors. Buckley was on the City’s
Personnel Committee in the past and said it was made up of council members. He said every year since he has
been on the County Board he has requested a Personnel Committee and it continually gets shot down because
personnel issues are supposed to be handled at the Executive Committee. Buckley does not mean any disrespect
to the Executive Committee, but he does not feel the right things get done at the Committee and things are
rubber stamped. He agrees that the County should have a Personnel Committee and it should consist of a few
County Board Supervisors, a Department Head other than HR and then an employee who can provide
information from the ground level. Buckley said the City’s Personnel Committee was effective and was able to
take care of small issues which prevented them from becoming larger issues.

Erickson indicated he is leaning towards agreeing with Buckley on this. He would request, however, that Internal
Auditor Dan Process or some other staff contact the City of Green Bay to get a model of their Personnel
Committee so this Committee can see what it consists of and possibly use it to model a Personnel Committee to
fit the County’s needs. Erickson said this will probably take a few months to get going, but a good first step is to
look at the City of Green Bay’s model.

Supervisor Van Dyck said he would support this but feels it comes down to what we want a Personnel Committee
to do. Including personnel outside of Supervisors would move this into a different realm of what issues would or
would not be discussed at that level. He referenced confidential issues that maybe should not be discussed at
that level. This is different than what was described as the City model which is made up of all Council members.
Van Dyck also thought the Administration Committee should be considered as the oversight Committee for
personnel issues.
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Buckley informed one of the reasons he suggested modifying what the City has is because the City’s model was
designed pre-Act 10. The unions gave a lot of input back to the City and he feels that in some cases the ground
level input gets lost.

Supervisor Schadewald would support looking at the City’s model, but would also like to have staff look at
Personnel Committees for counties that have County Executives. There are some counties that do not have
Executives and the powers are different in those counties. Secondly, Schadewald agreed that this should come
under the Administration Committee and he, as the Chair of Administration Committee, has no problem with
working on this. Finally, Schadewald opined that there is a split between employee concerns and discipline and
firing. He suggested that some sort of Labor Management Council also be considered where representatives can
be brought in to talk and get feedback.

Chair Lund noted that even when these grievance hearings are done, Corporation Counsel works for the
Executive. He feels the Board may be better off working with Corporation Counsel from surrounding counties
and have them adjudicate these things so there is no tendency for a stacked deck. He feels this would be more
beneficial as the issues would be looked at with fresh eyes and then Brown County can help the other counties
with similar issues.

Motion made by Supervisor Erickson, seconded by Supervisor Buckley to direct staff to contact the City of
Green Bay to get the model of their Personnel Committee and report back at the next Executive Committee
meeting. Vote taken. MOTION CARRIED UNANIMOUSLY

Resolutions, Ordinances
4. Resolution Adopting Brown County’s 2017 Five-Year Capital Improvement Plan.

See action at Item Il above.

5. An Ordinance to Amend Sections 4.49 and 4.57 of the Brown County Code of Ordinances Entitled, Respectively,
as “Extra Pay” and “Policy”.

See action at Item Il above.

Reports
6. Brown County Financial Statement Results — Levy Funded Departments as of June 2016.

Director of Administration Chad Weininger provided the Committee with a handout, a copy of which is attached.

Motion made by Supervisor Van Dyck, seconded by Supervisor Schadewald to hold for one month. Vote taken.
MOTION CARRIED UNANIMOUSLY

7. Human Resources Report - Ins. Benefits Update

Human Resources Director Brittany Zaehringer and Finance Manager Dave Ehlinger addressed the Committee.
Zaehringer recalled that M3 shared information at the last meeting and that information was also shared at the
most-recent Administration Committee meeting. She informed that Finance Manager Dave Ehlinger has created
a spreadsheet that has been used in making the assumptions for the health plan budget calculations for 2017.

Ehlinger displayed the spreadsheet for the Committee and Zaehringer noted it is a way for the Committee to see
how the dollars were calculated. She noted that when the budget was first put forward in May, HR only had
numbers available through March. Each month they get more numbers and history and can make a better
forecast. What Ehlinger is presented was last updated on July 26.
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Schadewald asked that the spreadsheet be shared via e-mail with the Board so they can drill down into the
numbers. He also indicated that numbers continue to move and recalled that employees have asked that the
State plan be looked at, but they have not received a quote yet. Schadewald said the Administration

Committee’s role is to be sure the Board has actual numbers and full disclosure with as much transparency as
possible because this is a problem that affects all employees. Schadewald continued that in 2013, there was $8.8
million dollars and this has decreased down to $3.6 million dollars as of the end of 2015. Ehlinger said the
estimate of fund balance at the end of 2016 is $1.1 million dollars. He continued that the adopted budget for
health and dental was a $3 million dollar deficit. Based upon the available numbers, HR is anticipating a $2.5
million dollar deficit which is better than budgeted, but still short. Ehlinger said if we assume nothing else but the
same cost structure, we would be starting at the end of 2016 with a $1.1 million dollar positive, and if we lose
$2.5 million dollars, money would have to be taken from the general fund assuming the same trends.

Schadewald said we cannot keep doing what we are doing. There have been four years of no insurance
increases; the rainy day fund has been spent. He wants this Committee to know that it is the intention to share
this information with the employees as well as the County Board Supervisors and to share numbers, options and
alternative plans so when the budget meeting comes around the Board will know that they have done everything
possible to provide the information needed. The County Board will then need to make the decision as to how to
handle this. Schadewald said this is a real problem and cannot wait any longer. Keeping premiums the same with
increased healthcare costs will not work.

Ehlinger said based upon the history, claims medical went from $13.9 to $12.4 million dollars. The current year
cost is being estimated at $12.2 million dollars which is roughly the same as 2015. The numbers that HR was
given for medical cost increase from M3 was 5% so that brings the cost up to $12.8 million dollars for next year.
One of the larger costs for this year was pharmacy for which M3 has given an 11% cost increase compared to the
current year. Ehlinger continued that they estimated $2 million dollars cost for current year and they put $2
million dollars in the budget proposal, keeping that amount flat.

With regard to the revenue, Ehlinger informed they are formula driven and it is a function of how many single
versus family plans there are and how many employees they are. With the proposed adjustments to the 2017
budget, instead of having total health expenses of $19.6 million dollars, it would be $17.3 million dollars which
would basically be breaking even.

Ehlinger outlined the proposed budget numbers and noted that the HRA contribution was estimated at $2 million
dollars. This is reducing the contribution to 50%. There is a proposalthat the HRA can only be used for
deductibles, co-pays and co-insurance and they estimated this to be at about $400,000. There is also a proposal
that the HRA cannot be used after an employee terminates; currently an employee has two years after
termination to pay out funds. Ehlinger also said that currently HRA funds in excess of deductible amounts can be
transferred to a VEBA and there are proposals that no transfers to VEBAs will occur. In addition, thereis a
proposal that employees will pay the VEBA fees rather than the County paying these fees which would result in
savings of about $35,000.

Ehlinger continued that they have looked at numbers regarding the retirees. There is a proposal to segregate the
retirees into a separate cost pool so they are paying their costs rather than having the employees pay their costs.
He took the M3 costs through June, 2016, annualized them and compared them against what the retirees are
currently paying. According to M3, the retirees have had claims of $854,000 for the first half of 2016. The
difference for 55 people would be $1.1 million dollars. Lund recalled that options for retirees were asked for last
year and Ehlinger said the adopted resolution regarding the retirees was to increase premiums by 8.7% for five
years. Retiree insurance terminates at age 65.

Schadewald said what Ehlinger is talking about are options. He is not going to go back to blame anyone in the
past for this and wants to move forward. He said healthcare is a continual battle and costs continue to increase.
Schadewald said the Board chose not to increase premiums from the employees for the last four years. This has
come back and now a decision needs to be made as to what to do. Options include increasing premiums, putting
it on the tax levy and taking it out of the general fund. This is a problem that has not been solved and he does not
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want people to think this is on HR or anyone else. Schadewald said the County Board makes the decisions and
this is going to be a very tough one.

Schadewald continued that as far as retirees are concerned, there may be options for them in the marketplace.
There may also be options with regard to the VEBA and the transfer of excess HRA funds. People were used to
getting the money that they did not spend in the HRA building up in an account. Although the Board would not
take any money away from anyone, it might come down to saying that we used to do this but now we cannot
afford it. There would also be options for raising the tax levy, raising taxes, cutting the budget or taking it out of
the general fund. Schadewald also talked about what the HRA funds can be used for and wanted to be sure that
the employees are told ahead of time of what those funds can be used for so they can do their planning. These
numbers have to be worked out soon as the benefit season is right around the corner. The change in the HRA is
what Schadewald felt would hit employees the hardest. The Administration Committee wants to know how
changes to the HRA would affect the employees so this can be taken into consideration because although the
Board is the legislators, the employees are who serve the constituents. Tonight’s meeting is not decision time,
this is an analytical time. Schadewald urged everyone to review the numbers and ask any questions they have.

Van Dyck asked for clarification on the current deductibles and it was noted that it is $2,000 for single and $4,000
for family. The amount deposited into the HRA account varies based on what tier an employee falls into. For
someone in the gold tier, the family contribution is $1,050 and single would be $525. Van Dyck said if we are
trying to drive change, the employees could be responsible for the first portion of the deductible and then then
County could in essence self-insure the rest of the deductible. This is helpful for employees who have more
major health needs and Van Dyck felt there could be savings here. He feels having the employee responsible for
the deductible on the front end and then having the employer take care of it on the back end may be helpful.

Erickson said this meeting is the first time he has seen these numbers. His suggestion would be that each
Supervisor receives a copy of this information in their packet this week so they can review it prior to the next
County Board meeting and that this presentation be made at the County Board at the next meeting. Zaehringer
said the presentation is scheduled to be given at the County Board meeting. She also said printing the report out
will not allow Supervisors to use the functionality of it; it will be static, but she can e-mail it to the Board.

Lund asked if any of these ideas have been rolled out to the employees by the Benefits Advisory Committee.
Zaehringer said nothing has been rolled out yet because at the last Benefit Advisory Committee meeting, they
indicated they did not want to meet again until the State quote was received, not knowing how difficult it would
be working with the State and how long it would take to get the quote. Zaehringer said they have not
communicated any of this to the employees because ultimately the County Board makes the decision and HR’s
thought was why go and present something that could end up totally different, but Schadewald advised that HR
should go ahead and present the information and if it changes, it changes. He feels it is better to give the
employees the information and options so everything is open and transparent and there is a free flow of
information. The danger in this is that people may see these things as proposals instead of options based on
current information. Schadewald said they have to do something in the budget because this affects every
department’s budget so some assumptions will have to be made, whether validated or not at the budget
meeting.

Van Dyck cautioned people from getting caught up in the details as far as what changes will be made. The simple
fact is there is obviously a fund balance issue and the Board can choose to fix this in a number of ways. The
choices would be putting it on the levy, taking it from the general fund or splitting it and he felt that decision
should be made first. If the decision is to split it, he does not know that it makes a big difference on how you cut
that; the important thing is what the number you have to get to is and a decision can be made as to how to get
there later. He feels that sometimes we lose sight of what we are trying to accomplish in the first place.

Ehlinger mentioned a potential blended rate for contribution rates. Schadewald had proposed a different set of
numbers to get to 17%. M3 just provided yet a different set of numbers and those numbers will be on the
electronic spreadsheet. Ehlinger agreed with Van Dyck in that it is easy to get lost in the numbers.
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Buckley questioned whether the Administration Committee should have a special meeting that employees can
attend to ask questions. Otherwise, they will be dealing with this at budget time. He would like the Supervisors
and employees to come in prior to the budget hearing to dissect this and get their questions answered.
Schadewald said Buckley had a valid point but he would like to wait to do this until the State option comes back.

Lund feels the way to go is to get out as much information on this as possible so it doesn’t come down to the last
hour. All of the employees will be concerned about this and he would like to keep them informed. Schadewald
said that providing the information to the County Board and having a presentation at the Board meeting will
begin the dialogue. Buckley thought it may make more sense to hold off on the presentation to the full Board
until the State quote is received. Lund would like the presentation to occur in August so the Board knows where
we are at with the parameters of last year’s plan so they are able to compare it to the State plan.

Motion made by Supervisor Erickson, seconded by Supervisor Hoyer to move this on to the full County Board.
Vote taken. MOTION CARRIED UNANIMOUSLY

a. Department Vacancy Report.

Motion made by Supervisor Van Dyck, seconded by Supervisor Buckley to receive and place on file. Vote
taken. MOTION CARRIED UNANIMOUSLY

b. Turnover Report.

Motion made by Supervisor Schadewald, seconded by Supervisor Erickson to receive and place on file. Vote
taken. MOTION CARRIED UNANIMOUSLY

c. Position Approval Lists.

Van Dyck feels the vacancy report and turnover report provide good information, but he wonders if these reports
could be summarized a little further. He would like to see more historical data on these forms. Lund also brought
up the exit interviews and asked if the information on those have been compiled. Zaehringer said that they do
have the reports, but at this time there is no capacity in her office to put it into spreadsheet format. Lund would
like to see the exit interview information as it could have an impact on the budget in a number of different ways.

Motion made by Supervisor Hoyer, seconded by Supervisor Schadewald to approve. Vote taken.
Ayes: Hoyer, Schadewald, Van Dyck, Lund, Erickson

Nay: Buckley

MOTION CARRIED5TO 1

County Executive Report.

Motion made by Supervisor Schadewald, seconded by Supervisor Hoyer to receive and place on file. Vote
taken. MOTION CARRIED UNANIMOUSLY

a. Budget Status Financial Report for June 2016.

Motion made by Supervisor Van Dyck, seconded by Supervisor Schadewald to receive and place on file. Vote
taken. MOTION CARRIED UNANIMOUSLY

Internal Auditor Report.

a. Request — Brown County Professional Services Standard Contract (Auditing Services) — One (1) Year Extension

{Audit Year 2016).



Brown County Executive Committee
August 8, 2016

Internal Auditor Dan Process noted this is a five year contract. Following the first three years there are two one
year renewals. This is for the final year of the contract. Process noted that next year they will be going out for RFP
for auditing services.

Motion made by Supervisor Schadewald, seconded by Supervisor Erickson to approve. Vote taken. MOTION
CARRIED UNANIMOUSLY

b. Clerk of Circuit Courts Revenue and Expense Accounts Report.

Process informed that this was presented at the last Public Safety Committee meeting. This report was generated
in response to a request to review the revenue and expense accounts associated with the Clerk of Courts Office.
There are various charts and graphs within the report that illustrate the change and makeup of the accounts and
the impact of each account on the Clerk’s budget. Process said the four major areas the Clerk of Courts recovers
money from are GAL fees, traffic fines/fees, criminal fines/fees and restitution. He keyed in on the GAL fees
because that seems to be the account that impacts the Clerk of Courts budget the greatest as 100% of what is
collected goes back to the County. Process illustrated the efforts that have been undertaken by the Clerk of Courts
to collect the fees and fines due and the final portion of the report contains several suggestions to try to capture
more revenue.

In looking at the graph on the third page with regard to GAL fees paid and reimbursed, the number is getting
closer together and Clerk of Courts John Vander Leest noted they will continue to work on this. When there is a
shortfall, there is a negative impact on the budget. For 2015 the numbers were favorable and they have been
doing GAL payment hearings and a host of other items to get more revenue and collect what is due. The revenues
are up compared to last year and the expenses are down as well, both of which are positive. Overall things in the
Clerk of Courts office are going well. Vander Leest informed that the Public safety Committee asked for follow-up
on a few items. He will continue to work with that Committee on the updates. Vander Leest said there has been
some discussion with regard to expert witness fees and he noted that there are no deposits requested for expert
witnesses and he will look into changing this so that they are not left with a shortfall.

Process informed that the only deposit which is requested is for billable hours, but there are other expenses that
occur for which no deposit is collected and they will be looking at this further. They will also be looking in to the
indigent procedures a little bit to be sure that the information is thoroughly reviewed and then follow up with
questions as to the accuracy of the information provided because once an indigent decision is made it is difficult to
recover the dollars. Vander Leest said that if people are not able to pay a GAL deposit, they are ruled indigent, but
they still owe the fees at the end of the case. They try to get as much on deposit as they can so they are not short
at the end. Vander Leest feels things in his office are headed in the right direction.

Van Dyck stated that from 2000 through 2010, the Clerk of Courts office was in the black nine out of ten years.
The following years showed a reverse and there was a four year period of time with fairly large negative balances
and Van Dyck would like to know if Vander Leest knows what caused that to occur. Vander Leest responded that
there were economic issues starting in 2009 which made collections difficult. He said there were also a number
of attorneys who were not putting their bills forward in a timely fashion and the judges ordered them all to
submit their bills so there was a tremendous amount of money paid out when that happened. Process added
that the collection efforts were transferred in 2009 from Corporation Counsel to the Clerk of Courts office and
that may have had some impact on the figures. He said collections efforts being done now are substantially
better than they had been during the time Van Dyck is looking at.

Vander Leest noted that his office has a budget and revenue and expenses that they keep an eye on and said they
have to get everyone to understand this and be aware of it and he is working on making the judges and court
commissions aware of this. He said the efforts need to be continued and progressive to keep things positive.
Vander Leest concluded by thinking Kristin Hooker and the Corporation Counsel office for their assistance in the
payment hearings they have implemented. Payment hearings are held once a month on unpaid bills and
Corporation Counsel has been doing a good job supporting the Clerk of Courts office.
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Motion made by Supervisor Hoyer, seconded by Supervisor Schadewald to approve the audit. Vote taken.
MOTION CARRIED UNANIMOUSLY

c.  Board of Supervisors Budget Status Report — June 2016 (Unaudited).

Motion made by Supervisor Van Dyck, seconded by Supervisor Schadewald to receive and place on file. Vote
taken. MOTION CARRIED UNANIMOUSLY

d. Board of Supervisors (Veterans’ Recognition Subcommittee) Budget Status Report —June 2016 (Unaudited).

Motion made by Supervisor Schadewald, seconded by Supervisor Van Dyck to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

e. Monthly Status Update: July 1 - July 31, 2016.

Motion made by Supervisor Hoyer, seconded by Supervisor Schadewald to receive and place on file. Vote taken.
MOTION CARRIED UNANIMOUSLY

Closed Session re: Grievances

10.

11.

12.

Open Session: Discussion and possible action regarding convening in closed session to discuss the Appeal of the
Independent Hearing Officer’s Decision in Re the matter of the Grievances of Robert Welsing, Ir. & Anthony Elfe
dated May 12, 2016, as filed by said Grievants per § 4.92 of the Brown County Code of Ordinances.

Van Dyck wished to clarify that this closed session will only apply to Robert J. Welsing, Jr.

Motion made by Supervisor Erickson, seconded by Supervisor Schadewald to enter into closed session.
Roll Call Vote Taken: Ayes: Hoyer, Erickson, Lund, Schadewald, Buckley, Van Dyck
MOTION CARRIED UNANIMOUSLY

Closed Session: Deliberation, non-evidentiary discussion and possible action on the Appeal of the Independent
Hearing Officer’s Decision in Re the matter of the Grievances of Robert Welsing, Jr. & Anthony Elfe dated May 12,
2016, as filed by said Grievants per § 4.92 of the Brown County Code of Ordinances. Pursuant to Wis. Stat., §
19.85(1)(a), any meeting of a governmental body may be convened in closed session for purposes of deliberating
concerning a case which was the subject of any judicial or quasi-judicial trial or hearing before that governmental
body. And, pursuant to Wis. Stat., § 19.85(1){b}, any meeting of a governmental body may be convened in closed
session for purposes of considering dismissal, demotion, licensing or discipline of any public employee or person

licensed by a board or commission or the investigation of charges against such person, or considering the grant or
denial of tenure for a university faculty member, and the taking of formal action on any such matter.

Reconvene in Open Session: Discussion and possible action on the Appeal of the Independent Hearing Officer’s
Decision in Re the matter of the Grievances of Robert Welsing, Jr. & Anthony Eife dated May 12, 2016, as filed by
said Grievants per § 4.92 of the Brown County Code of Ordinances.

Corporation Counsel was excused at 7:20 pm
Supervisor Buckley was excused at 7:30 pm
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Motion made by Supervisor Erickson, seconded by Supervisor Hoyer to return to open session.
Roll Call Vote Taken: Ayes: Hoyer, Erickson, Lund, Schadewald, Van Dyck
MOTION CARRIED UNANIMOUSLY

Motion made by Supervisor Erickson, seconded by Supervisor Hoyer to refer to full County Board. Vote taken.
MOTION CARRIED UNANIMOUSLY

Such other matters as authorized by law. None.
Adjourn.

Motion made by Supervisor Erickson, seconded by Supervisor Van Dyck to adjourn at 7:48 pm. Vote taken.
MOTION CARRIED UNANIMOUSLY

Respectfully submitted,

Therese Giannunzio
Recording Secretary
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